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If current trends continue, the information technology industry will only be able to  

fill half of its available jobs. 

This creates at least 2 significant risks…

Technical innovation will play a critical role in virtually every sector of the U.S. and global economy.  

Computing professions rank among the top 10 fastest-growing professions.  

By 2016 there will be more than 1.5 million computer specialist jobs available. 

Information technology is one of the fastest-growing U.S. industries. 

By 2016 U.S. universities will produce only 53% of the computer science bachelor’s degree graduates 
needed to fill the 1.5 million available jobs.

Down from 37% in 1985, only 18% of computer and information science degrees were awarded to women in 
2008.

Only 24% of professional IT-related occupations in the U.S. 2008 workforce are held by women—down from 
36% in 1991.

The industry is failing to attract & retain a diverse range of computing talent. 

a shrinking talent pool

In a study of more than 100 teams at 21 companies, teams with equal numbers of women and men were 
more likely to experiment, be creative, share knowledge, and fulfill tasks than teams of any other  
composition.  

A recent NCWIT study shows that mixed-sex teams produce IT patents that are cited 26–42 percent more 
often than the norm.  
 
Additional studies indicate that, under the right conditions, teams comprising diverse members  
consistently outperform teams comprising “highest-ability” members. 

A lack of diverse perspectives inhibits innovation, productivity, and competitiveness.

Reduced innovation and competitiveness 
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Not only is the industry failing to attract new talent, but it is also losing talent already  
interested in technology.

In 2003, only one-third of women with a computer science bachelor’s degree were still employed in a science, 
engineering or technical (SET) job two years after graduation.  

Seventy-four percent of women in technology report “loving their work,” yet these women leave their 
careers at a staggering rate: 56 percent of technical women leave at the “mid-level” point just when the loss of 
their talent is most costly to companies. This is more than double the quit rate for men. 

that half of the women who leave the private science and technology sector will  

continue to use their training…just not for your company.  

Where Women Go:
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49% use their training…
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51% abandon their training…
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what companies gain:

A stronger workforce and lower attrition costs.
Increased innovation and efficiency.

Financial gains and products that reflect the consumer base.

The good news is that companies CAN reverse these dangerous trends, but a new approach must be 
taken to recruit, retain, and advance diverse talent. Simply reducing female attrition in science, engineering, and 
technology would add 220,000 people to the talent pool.

What Companies Can Do to Optimize Performance with Top Talent.

find out more
Improving your technology workforce requires top-level, executive support for implementing reform efforts.  
To find out more about why people leave computing careers and how you can reclaim this talent,  
visit www.ncwit.org/thefacts for the full report.

Source information for all data reported in this document is included in the full report.


